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Syron/Sullivan Administration 2018-2019  
Week ending April 26, 2019 

Executive Summary 
 

 A Message from the President 
 Everything is going splendidly currently. This week’s focus is noise ticket reform. Will and I will be hitting up several key 
players for noise tickets. I think we’ll have a better idea of what the future will look like come Friday.  

 

We set up a city council Mixer, I think we are excited and prepared to push our agenda and get to know everything 

 

The “master” u+2 meeting is coming up on Sunday. I’ll start compiling all the work for Ben and completing my master 

outline plan. Hopefully we can set him up so well all he needs to do is send the right stuff out at the right time.  

 

All in all, things are going well. 

 

-Tristan 

 

 

ACTIONS ACCOMPLISHED 

Summary of Actions Who was involved in ASCSU? Notes 

• Hiring for Next Year • ASCSU Organization • We are continuing the 
process of hiring for our 
positions next year.   

• All positions in the executive 
cabinet are being hired by the 
new president and vice 
president. 

• Additionally, the Chief Justice 
will be hired for the next year 
by the current president. 
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• The period to submit 
applications has closed, so we 
are finishing interviews and 
will hopefully have our 
candidates for ratification by 
this time next week. 

• Additionally, we will 
hopefully have the job 
descriptions finalized by next 
week.       

• SFRB Final Report • Student Fee Review Board • The Student Fee Review 
Board is designed to provide 
student input about any 
changes to the student fees 
CSU students pay.   

• They have finished their work 
for the year and presented 
the proposed fee plan to the 
ASCSU Senate. 

• The Senate will vote on 
approval before the plan will 
be sent to the Board of 
Governors.   

• Student Internship 
Project 

• Department of Academics 

• Office of the President 

• CSU Career Center 

• Alongside the Career Center, 
we are working on a project 
to provide funding for 
students who have unpaid or 
underpaid internships. 

• The program is planned to 
have students applying for 
funding according to the 
criteria we had written up.   

• We have been trying to get 
funding to ensure the 
program will be available 
during the next academic 
year. 

• No matter what, we will be 
looking into alternative 
methods of funding next 
year.    

• I-Ball Preparation • Department of Traditions and 
Programs 

• Office of the President 

• The ASCSU Inaugural Ball is a 
celebration of the anniversary 
of our organization’s 
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founding right during the 
week before Finals. 

• The event serves to give both 
outgoing and incoming 
members a chance to 
celebrate serving students.   

• Everything is ready, all we 
have left to do is get the 
awards ready.          

 

CHALLENGES/SETBACKS/LESSONS LEARNED THIS WEEK 

• Challenge: We only have about two weeks left to finish everything for the year.   

• Setback: There is a lot of work that we are going to have to leave to next year to 

hopefully accomplish.   

HOW THIS ADMINISTRATION WORKED TO PROMOTE THE CSU 

PRINCIPLES OF COMMUNITY? 

• Integrity: Making sure that all positions for next year get filled in a fair manner.       

• Respect: Trying to make sure that student’s funds are collected and distributed fairly.     

ACTION ITEMS AND GOALS FOR THE NEXT FEW WEEKS 

• Hire for next year’s organization.   

• Finalize the SFRB Proposal and send it to the Board of Governors.   

• Secure funding for the internship project.   

• Finish planning for I-Ball. 


